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ASSESSMENT CENTRE

Assessment Centres designed to evaluate leadership potential, decision-making
skills, and overall competency in real-world scenarios. Our assessment
methodology combines behavioral simulations, case studies, role plays, and
psychometric tools to provide a comprehensive evaluation of participants'
strengths and development areas.

Whether for talent identification, leadership development, or succession
planning, our tailored assessment centres deliver actionable insights to help
organizations make informed decisions and drive performance excellence.

WHAT WILL YOUR PEOPLE LEARN? ASSESSMENT TOOLS

M Competency Assessment

e Demonstrate their leadership and e Central Test

decision-making abilities in real- Personality Inventory-
world simulations R (CTPI-R)

e Reflect on their strengths and areas * Sales Profile

Assessment

for development through « Corporate Reasoning
behavioral assessments and * Big Five
psychometric ’rools. - : :?ﬁ‘;'('}e»/guf Tray

e Apply problem-solving skills in case e Case Study
studies and role plays to enhance [V] Persondlity Test
their strategic thinking  Myers-Briggs Type

e Improve their ability fo navigate Indicator (MBTI)
complex, high-pressure situations * Emotional Intelligence
with confidence and effectiveness Profiling

WHO WILL BENEFIT?
m Leaders, Managers, Department Heads & high-
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Mr. Azman Shah Dato’ Aziz

30 years of mastery in Training & Leadership,
Certified Coach, Experienced Psychotherapist, and
International Speaker & Trainer.

Empowers individuals and organizations worldwide
with transformative insights and sirategies.

e 03-61418378 e train@pdcmsb.com www.pdcmsb.com
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